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Annual Conference 2011 

of the Commission “Organizational Education”
in the German Society of Educational Science
University of Erlangen-Nuremberg
24th-25th February 2011
Thematic Frame of the Conference:
Migration, European unification und globalization generate phenomenons of interculturality on several levels. On the macro-level there are the public discourse on multicultural society and immigration society, as well as the debates about human rights and other international rights. On the micro-level there are the resources and problems of transcultural (in-between-)identity and the intercultural learning of individuals.
The Commission ‘Organizational Education’ is interested first and foremost not in the macro-level or micro-level, but in the (theoretical and empirical reconstruction of the) meso-level. On this level we find a multiplicity of organizations – profit- and non-profit-organizations, state-run, private and third-sector institutions, kindergardens, schools, academies for further education, business companies, leisure centers, administrations, hospitals and homes for the elderly. They co-determine the daily reality of the individuals (as members, payers or clients of the organizations) and altogether also the image of the society.
This meso-level likewise is affected by the the processes of migration, European unification and globalization. Organizations are spaces, where the cultural variety of the social practice of today’s societies is lived and where this cultural-multifaceted life is mediated and learned. Not only the individual actors, but also the organizations themselves have to learn how to handle the demands of interculturality and internationality. Even if they normally do not pursue explicit intercultural-education but very different aims (e.g. to produce consumer goods or capital goods, to qualify pupils, to train adults, to offer social services etc.), they increasingly are confronted with the question of interculturality.
Starting points of the reflection can be very different phenomenons: employees or clients with a migration background; abroad-sent employees (delegates); demands of linguistic and cultural translation in international cooperations and cross-border-organizations; leadership problems and cooperation problems between employees respectively between members of an organization which can be traced back to lacks of intercultural competence, and many other phenomenons – always the organizations are claimed in a specific way to reflect and to develop the form and the grade of their intercultural openness.
For an educationalist research on organizations the intercultural relations become relevant also in connection with the social science’s „cultural turns“. The theoretical consciousness for the multiplicity of differences, inequalities and heterogenities has been sharpened.
As an educational question to the relation of organization and interculturality the question lends itself how intercultural learning and organizational learning (and the support of both) collude. Approaches of general education, adult education, social pedagogy, business and vocational education can complement one another in answering this question. In detail this question can be differentiated:
· Which theoretical terms of organization and culture (e.g. (z.B. „cultural standard“ or „doing culture“) bring which results for an educational theory of the relation of organization and interculturality? 

· How can diverse theoretical approaches and constructs (e.g. „culture“ and „milieu“) be related and which meaning has this for questions of organization education?
· To which implicit or explicit terms and discourses of culture do organizations revert in their own practice?
· Which role has the encounter with the alien respectively the „translation“ of the  alien at the development of the aims, structures, practices and products of organizations?
· What is the „intercultural opening“ („interkulturelle Öffnung“) of an organization and what can be  said empirically about the enabling and the process of intercultural opening?
· Which organizational structures and procedures support the development of intercultural competence and how does this retroact on the organization?
· Which specific demands on leadership and management emerge in intercultural and/or international organizations, i.e. in organizations with employees and/or customers/clients with different cultural backgrounds and/or organizations which go cross-border or even global?
· How is diversity management implemented in organizations and how does it advance processes of intercultural opening respectively intercultural learning?
· How is intercultural opening or intercultural learning connected with the success of an organization?
· How do cross-border-operating organizations develop their organizational culture and identity? Is there a transculturalization of such organizations?
Provisional Structure of the Conference:
We have decided to structure the conference provisionally not along the thematic foci above mentioned but along the kinds of approach of the papers to the theme. Here theoretical, empirical and pragmatical approaches can be distinguished; furthermore an open forum is provided. Accordingly the provisional structure of the conference implies the following four forums:
· Organization and Interculturality – Categorial Contributions
The aim of this forum is to reflect categorially the interrelationship between organization(s) and interculturality from a pedagogical/educationalist perspective. To bring together are not only the discourses of organizational education and intercultural education, but also organizational-theoretical and culture-theoretical argumentations of other disciplines of the humanities and the social sciences (of course: from a pedagogical/educationalist perspective). Thereby the inclusion of the international development of theories on the relationship of organization and interculturality is explicitly welcome. From a theoretical paper (i.e. from a paper to this forum) it is especially expected that it is clear in its terms, that it is systematic and logical in its arguments and that it is precisely referenced to the theoretical discourse.
· Organization and Interculturality – Empirical Contributions
The aim of this forum is, to present and to discuss results of empirical research on the relationships between organizations respectively organizational learning and interculturality respectively intercultural learning. At this both quantitative and qualitative studies are of interest. From an empirical paper it is especially expected  that it shows precisely the question, the theoretical foundation, the method and the findings of a research project. The forum is not restricted to the discussion of findings but can also turn towards methodical questions or towards the fitting of subject and method.
· Organization and Interculturality – Pragmatical Contributions
The aim of this forum is, to open a room for experiential reflections and conceptions which result from processes of formative evaluation or of further education and counselling on organizational and intercultural learning. From a pragmatical paper it is especially expected that it shows precisely the focus of the reflection on the organizational-educational and/or intercultural-educational experience respectively the focus of the organizational and intercultural educational conception. From the paper it also is expected that it ascertains the context of action and that it locates the own perspective in the context of educational action research, formative evaluation or didactics.
· Open Forum
Beside the named forums, provisionally an open forum is planned. According to the wish of some members of the commission, for this forum papers can be sent which do not fit to one of the above mentioned forums or which deal with an urgent question of organizational education beyond the thematic frame of this conference. The steering committee reserves to frame this forum.
Invitation:

Hereby we invite you to submit a proposal. Please send an abstract (ca. 1000 signs) of your planned contribution which makes clear the reference to the above drafted frame of the conference and which makes clear the theoretical, empirical and/or pragmatical background of your contribution. Please tell us also in which forum you would like to present your paper. The final allocation is made by the committee. All papers will be reviewed by a selection committee and allocated to the forums. 

Please send your abstract by 15th October 2010 to:

Nicolas Engel M.A., Institute of Education, University of Erlangen-Nuremberg, Bismarckstr. 1, 91054 Erlangen, nicolas.engel@paed.phil.uni-erlangen.de
Best Regards
Commission „Organizational Education“ 
    

Steering Committee 


    
    Local Organizers of the Conference
Michael Göhlich, Susanne M. Weber, Joachim Ludwig
       Michael Göhlich, Halit Öztürk, Nicolas Engel
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